m MARKET ANALYSIS GUIDE
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Choosing an occupation should RESEARCHING INDUSTRIES
be based on understanding . , .
. . . e |sthisindustry experiencing long-term growth?

yourself first, including . ) . C .
. o ¢ Where, geographically, will | be able to find a job in this industry?
identifying your most valuable . . . . .

o What will my potential earnings be in this industry?
strengths and most dangerous . . . . L . .

. e Whatis the financial outlook if the organizations in this industry
weaknesses. Once you've _
. o are publicly traded?
determined this, it's important , . o
. . . e |ftheindustryisin the startup realm, is it set for growth? Or
to align your job expectations : . B , el s
. . does it have lots of funding and “hype” with little chance for
with the labor/job market i
mass adoption?

demands. Here are some , ,

e Based on what | have learned from assessing my skills, do | have
resources to help you assess , . o
. . the skills needed for arole in this industry?
industry and hiring trends, plus
predictions.

S MARKET RESEARCH RESOURCES

Candor: Compiles a user-generate list of e CareerOneStop: Find out which jobs are in demand,
companies that are currently hiring, have hiring have the largest employment, or are declining.
freezes, or are actively laying off employees. o Skills Profiler
layoffs.fyi: It has tracked all tech startup layoffs o Qccupational Profiles
since the beginning of the coronavirus e DATAUSA: Understand and visualize the critical issues
pandemic. facing the U.S. in areas like jobs, skills, and education
Jobscan: Lists companies continuing to hire, across industry and geography.
pausing hiring efforts, or enduring layoffs. o Industries
Labor Occupational Outlook Handbook: U.S. o QOccupations
Bureau of Labor Statistics' list of the fastest- e Glassdoor Job Market Report: Provides a real-time view
growing occupations. of job and hiring trends and wage growth in the U.S.

ALIGN YOUR SKILLS WITH THE JOB MARKET NEEDS

Based on what you've learned about the market, consider your skills and if you'd like to work in an
environment that has/is:
e Clearroles, logical objectives, structured work objectives, and cohesive work processes; higher levels of
control (e.g., a large automotive company such as Ford)

e High pressure, fast-moving, pay for performance, quantifiable results (e.g., a sales and trading role at an
investment bank such as Goldman Sachs)

e Stimulating/innovative projects, flexible hours, diverse workforce, free from everyday constraints (e.g.,
Silicon Valley startup)

e [nformal communication, shared values, collaborative workspace, and harmonious atmosphere (e.g.,
higher education/university setting)



https://candor.co/hiring-freezes
https://layoffs.fyi/tracker/
https://www.jobscan.co/companies-hiring
http://www.bls.gov/ooh/
https://www.careeronestop.org/JobSearch/Plan/whats-in-demand.aspx
http://www.careerinfonet.org/skills/default.aspx?nodeid=20
http://www.careerinfonet.org/Occupations/select_occupation.aspx?next=occ_rep&level=&optstatus=111111111&id=1&nodeid=2&soccode=&stfips=&jobfam=
https://datausa.io/
https://datausa.io/search/?q=&dimension=PUMS%20Industry
https://datausa.io/search/?q=&dimension=PUMS%20Occupation
https://www.glassdoor.com/research/job-market-report/

